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Despite the odds, Antonio survived. “He is a
fighter,” says Marie Blessington, RN, Director of
Clinical Leadership Development.
After months of acute care and rehabilitation,
Antonio was discharged to his home in Quincy,
Massachusetts. There, another agency cared for
him, but didn’t meet his rehabilitation potential. His
health, mobility, and optimism diminished.
Then BAYADA got involved and the situation
turned around. Through an aggressive rehabilitation
plan led by the BAYADAbility team, Antonio was
able to stand after a few months. Eventually, he
walked. He has returned to a full, rich life, requiring
minimal care and attending only outpatient rehab.
“Antonio recovered beyond everyone’s expectations,” says Marie. “When I was leaving his home
after a visit, I noticed a welcome sign. I remember
thinking that a more appropriate sign would be
one that simply stated, ‘Hope lives here!’”

B E LOW: These custom-made

Mark Baiada nesting dolls display
name tags that illustrate the career
progression that’s possible at
BAYADA. This idea was originally
conceived by Regional Director
Melinda Phillips, Director of Hospice
Services Sharon Vogel, and Division
Director Virginia Steelman to be used
as an educational tool in the office
employee on-boarding process.
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